
 

  

 

Hargrove Traughber LLP 

Memo 

To: Hargrove Traughber 

From: Jamie Traughber 

Re: VA Aid & Attendance Program 

VA Aid & Attendance Program 

Program - Aid & Attendance is a benefit paid by the VA to veterans or surviving spouses.  Aid & 

Attendance can be used to pay for in-home care, assisted living costs or nursing home costs. 

Service Requirements - The Veteran must have served in active military service (90 days or more) 

including at least one day during a period of war and received a discharge other than dishonorable. 

Care Requirements - Generally, the applicant must either reside in a nursing home or require regular 

aid and attendance of another person to perform the functions required by everyday living, which 

include: assistance in bathing, feeding, dressing, toileting, adjusting prosthetic devices, or protection 

from daily environmental hazards. 

Age/Disability - The applicant must either be over age 65 or disabled. 

Benefit – For an eligible veteran, annual Aid & Attendance Pension benefit rate is $21,531.  For an 

eligible surviving spouse, annual Aid & Attendance Pension benefit rate is $13,836.  For an eligible 

married veteran, annual Aid & Attendance Pension benefit rate is $25,525. 

Income Requirements - To qualify for Aid & Attendance, the applicant’s family income, less 95% of 

the recipient’s unreimbursed medical expenses, must not exceed the VA threshold (the VA thresholds 

change annually and vary depending upon the Veteran’s marital status and dependents). 

Net Worth Requirement - There is no fixed asset limit for the Aid & Attendance benefit.  The 

eligibility determination is left to the discretion of the VA.  Guidance issued by the VA indicates that 

it will not require a formal determination of the applicant’s net worth if the estate is less than $80,000.  

The applicant’s home and household personal property are excluded from the determination of the 

applicant’s net worth. 

Unlike Medicaid, the VA does not have a “look-back” period for making a determination as to the net 

worth of an applicant.  As a result, gifts can be made to reduce an applicant’s net worth to become 

immediately eligible. 
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Trusts - Trusts can be used as a vehicle to remove assets from an applicant’s estate and to control the 

use of the assets during the applicant’s lifetime and at death.  A trust established for this purpose can 

be coordinated with Medicaid planning and used to shelter assets for purposes of qualifying for 

Medicaid benefits, as well as for Aid and Attendance benefits.   

In a nutshell, an example of a VA Trust plan involves the following: 

 The client will establish a Family Trust to own the assets to be sheltered.  This Family 

Trust will be irrevocable and controlled by a family member or trusted friend and will 

not benefit the client. 

 

 The client will then transfer the assets to be sheltered either directly into the Family

 Trust or into Family Limited Liability Company (“FLLC”).  The FLLC option gives 

the client additional controls over the assets that cannot otherwise be retained when 

using the Family Trust alone.  If the FLLC option is utilized, the FLLC will 

subsequently be transferred to the Family Trust.    

  

 Should the client need to utilize the funds held in the Family Trust, a distribution can 

be initiated by the Trustee of the Family Trust or by the Manager of the FLLC, which 

can then be used by the trust beneficiaries for the client’s benefit, or funds can be loaned 

to the client. 

 

As with all estate planning matters, each case is different and will need to be independently evaluated 

to determine the most useful and effective planning tools for the client’s particular circumstances.   
 

00351663.PDF 


